
Articulating the element of ‘Care’ – The transmutation of nurse migration 

and the intertwining of science & technology. 

 

The latest medicines and the newest technologies may have little impact on human health if 

there are not systems with skilled personnel in place to deliver these health care services 

(WHO, 2006). Nurses are and have been the frontline service providers in most health care 

systems globally including that of India. Currently, one of the key problems shared by many 

health systems in both the developed and developing countries is a shortage of nursing 

professionals. Systemic problems like a low social status, poor working conditions, un-

stimulating careers and low salaries are the known push factors which have resulted in the 

large scale migration of nurses from India over the past several decades (Bland and 

Woolbridge, 2011; Johnson et al., 2014). 

Drawing cues from recent media reports, according to The Business Line, 2004, The 

Economic Times, 2008 and The Business World 2008 the attrition rate of nurses is the 

highest in health personnel’s amongst the health care delivery system in India. Public health 

institutions are facing the dual challenge of dealing with an existing shortage of nurses and 

the loss of trained nursing personnel to developed counties (Aravamudan, 1975). Literature 

on the health human resource (HHR) global migration has been conceptualised through 

various perspectives, including push-pull, brain-drain, post-colonial ties, etc. (Prescott and 

Nichter, 2014; McNeil-Walsh, 2004). However, the issues like retention, migration and 

public image distortion of nurses still beleaguer and pose a serious challenge to the Indian 

health service system.  

More succinctly, the present research focuses on the nurse labour market as increasingly 

nurses from developing countries migrate to developed countries in search of employment. In 

fact the study argues that the labour mobility of nurses is not just an outcome of push-pull 

processes of migration but is also of the social structure, including social networks and 

training institutions which often reinforce a person’s decision to migrate. Although this 

labour mobility may bring remittances to the country of origin; in the absence of initiatives to 

compensate the vacuum left by these professionals, the system may suffer from severe human 

development deficits. Here, a question of significance emerges - What other elements apart 

from the traditional push and pull hold key to the mobility of nurses from a low human 

development region to a high development region? As expressed previously, push and pull 



forces in a labour market and structural factors that shape decisions of nurses are surely 

endogenous variables in the system, but this leaves a huge space for other proxy factors 

which tend to influence nurse labour market decisions. Presumably, the effects of changes in 

science and technology tend to be visible in the education system which transforms the 

primary source of labour supply into the workforce, which caters to demand for labour from 

an emerging economy which in turn is based in the aforesaid technological change.  

This research emphasizes the necessity of studying the non-linear and complex linkages of 

nurse migration embedded in the wider set of social, technological and transformative 

processes underlying a nurse’s training influenced by global capitalism and driven by 

neoliberal tendencies. It further focuses specifically upon understanding the global nurse’s 

migration in light of domestic training and the professional regulation systems that produce 

them and how these systems are increasingly shaped by the political economy of public-

private interaction within a globally oriented health service delivery sector.  

 

Against this backdrop, the present research which is situated in the constructivist research 

paradigm, advocates for extending our current understanding of the phenomenon of migration 

of nurses beyond the aforesaid theories by delving into the intersectionality between the 

history of nursing as a profession, the philosophy of the nursing profession which revolves 

around the element of ‘care’ which often goes easily unrecognised and the devaluation of this 

profession. This research has been conceptualised in order to contribute to the body of 

research which connects to the wider debates pertaining to the migration of nurses by 

highlighting the inter-sectioning effects of changes in science and technology on the present 

nurse training institutions which transform a country’s primary source of health human 

workforce (HHR) into individuals oriented to excel in an ever changing situation of global 

health labour markets. More succinctly the present research advocates examining the trend in 

migration which may have its roots in the changes of science and technology affecting 

institutional nurse training structures. 
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